CARSON CITY SCHOOL DISTRICT
LICENSED SALARY SCHEDULE 2022-2023

Degree Degree Degree Master's Master's+16 Master's+32
Row B.A. B.A.+16 B.A.+32 B.A.+48 * B.A.+64 ** B.A.+80 **

A $43,297.00 $45,462.00 $47,627.00 $50,333.00 $53,039.00 $55,745.00
B $44,190.00 $46,355.00 $48,520.00 $51,226.00 $54,230.00 $56,936.00
(03 $45,083.00 $47,248.00 $49,413.00 $52,119.00 $55,421.00 $58,127.00
D $45,976.00 $48,141.00 $50,306.00 $53,012.00 $56,611.00 $59,317.00
E $46,869.00 $49,034.00 $51,199.00 $53,905.00 $57,802.00 $60,508.00
F $47,762.00 $49,927.00 $52,092.00 $54,798.00 $58,993.00 $61,699.00
G $48,655.00 $50,820.00 $52,985.00 $55,691.00 $60,183.00 $62,889.00
H $49,548.00 $51,713.00 $53,878.00 $56,584.00 $61,374.00 $64,080.00
' $50,441.00 $52,606.00 $54,771.00 $57,477.00 $62,565.00 $65,271.00
J $51,334.00 $53,499.00 $55,664.00 $58,370.00 $63,755.00 $66,461.00
K $54,392.00 $56,557.00 $59,263.00 $64,946.00 $67,652.00
L $55,285.00 $57,450.00 $60,156.00 $66,137.00 $68,843.00
M $61,049.00 $67,327.00 $70,033.00
N $68,518.00 $71,224.00
o MASTER'S BARRIER $69,709.00 $72,415.00
3 $73,605.00

The Carson City School District pays 100% of the contribution to the Public Employees Retirement System
for retirement benefits for each employee. In addition, the school district pays for insurance as stipulated in
the negotiated agreement.

Credit on Schedule: Experience of one year for one year. All credit records must be verified and made a part of
the licensed employee's permanent record folder. Verification is the responsibility of the employee. Questions that
relate to placement on the salary schedule should be discussed directly with the Human Resources Department.
The employee assumes the responsibility of a proper license and should be fully acquainted with the state
requirements.

In the column heading, "Degree" means a Bachelor of Arts or Science degree. Credits earned after B.A. or B.S. will
be compensated according to this schedule. A quarter hour counts as 2/3 of a semester hour. Graduate hours earned
before the B.A. or B.S. degree are not eligible for credit.

Credits earned after August 31%' of any year will apply toward placement on the salary schedule for the following
year. Supervision of supplementary activities and the sponsorship of group activities along with the assignments of
normal extra duties are considered a part of the contractual agreement of the licensed employee. Sick leave is
allowed as specified in the state school code. Absence for any reason other than illness or death in the immediate
family is deductible as stated in the licensed employee's contract. The school board may exceed the schedule at any
time for any employee doing special work or service beyond the normal duty assigned. This schedule may be altered
through the negotiating process. Procedures have been established for the evaluation of credits.

** Applicable to Employees with a Hire Date prior to 6/30/2016, and are located in Column 4, 5, or 6 prior to 6/30/2018.

07/01/22 Based on 183/184 Days/Year



